Job Description – 
Independent Chair – Derby Poverty Commission
Location: Derby
Accountable to: Derby Poverty Commission Steering Group
Term: Fixed Term 2 Years (Option to extend)
Remuneration: Voluntary with Out-of-Pocket Expenses

Role Purpose

To provide independent, strategic leadership to the Poverty Commission, ensuring it delivers credible, evidence-based recommendations that address poverty and inequality, including the implementation of the Derby Poverty Strategy.

The Chair will champion a values-driven, inclusive approach, placing lived experience at the centre of the Commission’s work and influencing policy, practice, and public understanding.

Key Responsibilities

Strategic Leadership
· Set the vision, direction, and priorities of the Commission, alongside Deputy Chair and the Steering Group 
· Ensure a focus on long-term, systemic solutions to poverty
· Provide leadership in shaping the Commission’s engagement with Local Government Reorganisation (LGR), 
· Uphold the Commission’s independence and integrity 

Governance & Delivery
· Chair meetings effectively, ensuring they are inclusive, focused, and outcome-driven 
· Oversee delivery of the Commission’s work programme and outputs 
· Ensure transparency, accountability, and robust governance 

Lived Experience & Inclusion
· Champion co-production and meaningful involvement of people with lived experience of poverty 
· Ensure engagement is inclusive, respectful, and trauma-informed 
· Ensure underrepresented voices are actively included and meaningfully represented in decision-making.

Evidence & Insight
· Ensure recommendations are informed by: 
· Lived experience 
· Research and data 
· Policy analysis 
· Promote critical thinking and constructive challenge 

Engagement & Influence
· Act as the Commission’s lead ambassador and public voice 
· Engage and influence senior stakeholders, including government, housing providers, and the voluntary sector 
· Support the translation of findings into policy and practice change 

Partnership Working
· Build and maintain strong relationships across public, voluntary, and community sectors 
· Foster collaboration to address the multi-dimensional nature of poverty 
· Ensure city-wide strategies, embed poverty reduction and social justice across key policy areas

Reporting & Accountability
· Oversee production of reports and recommendations 
· Ensure outputs are clear, accessible, and impactful 
· Support monitoring of the Commission’s influence and outcomes 
Key Relationships
· Steering Group and Advisory Members
· Commissioners, Local authorities and policymakers 
· Housing and social sector organisations 
· Voluntary, faith and community groups 
· Individuals with lived experience of poverty 

Time Commitment
· 2–4 days per month (including meetings and stakeholder engagement) 

Values & Approach

The Chair will demonstrate:
· Ethical, values-led leadership 
· Commitment to social justice and reducing inequality 
· A prosocial, intersectional and inclusive approach 
· Respect for lived experience as a form of expertise 

Summary

This role offers the opportunity to lead an independent body that not only examines poverty but drives meaningful, systemic change, ensuring decisions are grounded in both evidence and lived reality.




































Person Specification
Role: Independent Chair – Derby Poverty Commission

	Experience
	

	· Senior leadership and/or chairing experience within public, voluntary, housing, or social policy sectors 
· Experience of working across multi-agency partnerships 
· Proven ability to influence policy, strategy, or decision-making 
· Experience of engaging with or advocating for communities experiencing poverty 
· Background in activism, lobbying, welfare reform, or social justice policy 
· 

	Knowledge & Understanding
	

	· Strong understanding of the causes and impacts of poverty and inequality 
· Knowledge of the wider determinants of poverty (e.g. housing, health, employment) 
· Understanding of governance and ethical decision-making 
· Ability to use data, research, and lived experience to inform insight 
· Knowledge of local poverty challenges and policy context 
· Awareness of co-production and trauma-informed approaches 


	Skills & Competencies
	

	· Strategic leadership with the ability to set direction and maintain focus on outcomes 
· Strong analytical and critical thinking skills 
· Excellent communication and interpersonal skills, including inclusive chairing 
· Ability to engage, influence, and build consensus across diverse stakeholders 
· Confidence to challenge constructively and promote accountability 
· Experience in public speaking or media engagement 


	Values & Personal Attributes
	

	· Clear commitment to social justice, fairness, and reducing inequality 
· Integrity, independence, and ethical leadership 
· Commitment to amplifying lived experience and inclusive practice 
· Strong emotional intelligence and ability to engage with sensitivity 
· Resilience and credibility in addressing complex or sensitive issues 
· A reflective, values-driven leadership style 


	Other Requirements
	

	· Ability to operate with independence from political or organisational bias 
· Flexibility and capacity to commit sufficient time to fulfil the responsibilities of the role 
· A strong local connection to Derby with an understanding of the context of the city




Person Specification - Summary Statement

The Chair will bring credible, values-led leadership, ensuring the Commission’s work is independent, inclusive, and impactful, and that it meaningfully informs action to address poverty and inequality.

