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APPLICATION FOR EMPLOYMENT
PRIVATE AND CONFIDENTIAL

Your application will be judged solely on merit, irrespective of ethnic origin, race, colour, gender, disability, age, marital status, religion, belief or sexual orientation.
APPLICATION FOR EMPLOYMENT
	Post reference (if any)
	

	Post Title
	



PERSONAL DETAILS/INFORMATION
	Title
	

	Surname
	

	First names(s)
	

	UK National Insurance No
	



	Address


	

	Post code
	



	Telephone number
	
	Mobile number
	

	Email address
	


F
	Do you need a work permit for permanent employment in the UK under the terms of the Immigration and Asylum Act 1996?

	Yes  ☐          No  ☐

	Do you have one?

	Yes   ☐         No  ☐

	Please supply details of any permit currently held including number, validity and expiry date

	




	Do you have a car that could be used for work purposes?
	Yes   ☐         No  ☐

	Do you have a clean driving license?
	Yes   ☐         No  ☐



RELATIONSHIPS
If you are related to a Revive Director, or have a relationship with an employee of the Revive Company, please give details of name(s) and relationships(s).
	




EDUCATION AND PROFESSIONAL QUALIFICATIONS
	Include in this section all relevant qualifications. Please also indicate subjects currently being studied

	Subject/Qualification
	Place of Study
	Grade/Result
	Year

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



NB If appropriate you will be required to provide documentary proof of examination success at interview
Training Courses Attended
	Include in this section any relevant training courses that you are currently taking

	Subject/Qualification
	Place of Study
	Grade/Result
	Year

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Membership of Professional/Technical Bodies and Qualifications
Include in this section any relevant professional registrations or memberships
	Name of Professional Body
	Grade of Membership
	By examination
Yes/No
	Date

	
	
	
	

	
	
	
	



Non-Vocational Experience
	Do you have non-vocational experience/skills that might be relevant to you application eg family duties, voluntary work and leisure interests?

	Yes   ☐         No  ☐

	If yes, please give details below:

	





EMPLOYMENT HISTORY
Present or Most Recent Employment
	Employer name
	

	Address
	



	Post title
	

	Grade and/or wage/salary
	

	Start date
	
	End date (if applicable)
	

	Notice period (if applicable)
	

	Reason for leaving (if applicable)

	



	Key Duties and responsibilities of present or most recent post 

	








Previous employment
Please list details of your previous employment beginning with the most recent first. Please explain any gaps in employment in the ‘Supporting Information’ section below.
	Name and address of employer
	Title of post
	Salary/Wage
	Period of employment (Please provide dates)
	Reason for leaving

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	

	

	
	
	
	



Supporting Information
Please give details of your skills, knowledge, experience and personal qualities that will support your application for the post, relating to the requirements of the job as laid out in the Person Specification. This might include skills, knowledge and experience gained through employment, voluntary work, family duties or leisure. Please continue on additional A4 sheet(s) if necessary.
	Supporting Information

	




























EQUAL OPPORTUNITIES MONITORING DATA
Race relations (Amendment) Act 2000
The following information is used to ensure that recruitment procedures do not lead to discrimination and that legal and other requirements are met. It is separated from your completed form and will play no part in the selection process
	I would describe my ethnic origin as follows

	
Asian or Asian British
☐ Bangladeshi
☐ Indian
☐ Pakistani
☐ Any other Asian background

Black or Black British
☐ African
☐ Caribbean
☐ Any other Black background

	
Mixed
☐ White & Asian
☐ White & Black African
☐ White & Black Caribbean
☐ Any other mixed background

White
☐ British
☐ Irish
☐ Any other White background
	
Other Ethnic Group
☐ Chinese
☐ Any other ethnic group




Equality Act 2010
Under the terms of the Act, a disability is defined as a ‘physical or mental impairment that has a substantial and long term effect on a person’s ability to carry out normal day to day activities’
	Do you consider yourself to have a disability?
	Yes   ☐         No  ☐

	If yes, do you need special arrangements to enable you to attend for interview?
	Yes   ☐         No  ☐
	If yes, please give details below

	




Rehabilitation of Offenders Act
In order to protect certain vulnerable groups within society there are a number of posts and professions that are exempt from the provisions of the Rehabilitation of Offenders Act 1974.
Applicants are therefore not entitled to withhold any information about convictions which for other purposes are ‘Spent’ under the provisions of the Act and in the employment; any failure to disclose such convictions could result in dismissal or disciplinary action by the employing organisation. Any information will be considered only in relation to posts to which the order applies.
	Have you at any time received, or had pending, a court conviction?
	Yes   ☐         No  ☐

	If yes, please give details

	










REFERENCES
Please give the names of two people who have agreed to supply a reference. If you are, or have been employed, these should be your two most recent employers. These may include your line manager or someone in a position of responsibility who can comment on your work experience, competence, personal qualities and suitability for the post. Personal references such as friends and relatives are not acceptable.

Referee 1
	Surname
	
	First name
	

	Post Title
	

	Address
	

	Post Code
	

	Telephone number
	

	Email address
	

	Relationship
	

	Can the referee be contacted prior to interview?
	   Yes   ☐         No  ☐



Referee 2
	Surname
	
	First name
	

	Post Title
	

	Address
	

	Post Code
	

	Telephone number
	

	Email address
	

	Relationship
	

	Can the referee be contacted prior to interview?
	   Yes   ☐         No  ☐



The authenticity of references will be checked if you are to be offered the appointment.

Please return this form either electronically to reviveaid@revivecentre.com  with the subject ‘Job Application’ or in person to the reception team at Revive Healthy Living, 23 Roe Farm Lane, Derby DE21 6ET
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