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Executive Summary 
 
 

Derby’s Voluntary Sector 
worth £237m and under 
threat. 
 
In the current climate of financial difficulties a national campaign has 
been launched to consider how the reduction in public expenditure is 
going to impact on the Voluntary and Community Sector (VCS).  To 
provide a local perspective on the likely impact Community Action felt 
that local decision-makers needed to have a clearer understanding of 
the sector to better inform their decisions. 
 
This research attempts to estimate the financial scale of the sector, the 
value of volunteering and the cost of the cuts to groups delivering 
services in Derby.   
 
Taking the turnover of the groups (£96m) and the value of volunteering 
(£141m) the value of the sector in Derby is a staggering £237 million.  
We are not suggesting that this figure captures all of the benefits 
experienced by service users and volunteers; however, it does provide a 
stark indication of the importance of the role of the VCS to Derby. 
 
Our findings have shown that 66% of groups are expecting cuts in the 
next financial year.  This comes at a time of additional reliance being 
placed on the sector due largely to increased demand for services as 
the public are hit by the recession, coupled with the inevitable reduction 
in services delivered by public bodies, as they attempt to operate within 
the new financial reality. 



It is widely recognised that the current financial situation is impacting on 
everyone, both the public and voluntary sector, but the message from 
the VCS comes through loud and clear, Listen, Value and Invest. 
 
Methodology 
 
The data was collected through the use of both primary and secondary 
research, using various methods to engage with the voluntary and 
community sector.  Firstly, the objectives of the research were 
considered and key facts were established through a review of previous 
literature and recent research.   Finally research methods were 
evaluated in order to determine which ones best met the aims of the 
project.  
 
 
 
 
Case study 1 - Oliver, 20, Youth Action Team volunteer from Derby.  

“I joined the Youth Action Team (YAT) at 
Community Action Derby in March 
2008 as I wanted to meet new people 
and promote volunteering. When I 
attended my  first YAT meeting I was 
very nervous and shy but after a couple 
of meetings I got on with the team 
really well. We went out and did some 
activities together and this helped us 
get on and communicate as a team. 
 

Ever since I started volunteering my confidence and socialising skills 
have improved a lot, this has helped when I go for job interviews and 
when I have had a job I can communicate with staff more. The project I 
worked on got a lot of young people involved in volunteering and 
showed them how they can give back to the community.”  



Scale of the Sector  
 

Derby’s Voluntary 
Sector turnover: 
£100,000,000 
 

 
 
 

Financial data was analysed from 836 organisations and groups in 

Derby, culminating in a total £96,251,266.  This demonstrates 
the massive impact the Voluntary and Community Sector has in our 
community. 



It is important to note that this figure is a conservative estimate of the 
total scale, as many smaller organisations and groups are not required 

to publish their accounts.  During this study 181 organisations and 
groups were found who didn’t provide this information.   
 
 
These graphs display the percentages of organisations by activities, and 
the breakdown of the scale of the sector.  The categories were taken 
from The Charities Act 2006. 
 

 
 
They show that the Voluntary and Community Sector work to address 
the needs of a variety of issues in Derby, from poverty to the arts, 
engaging with socially excluded communities and improving social 
cohesion within the city. 



The scale of the sector was calculated through accumulating the total 
turnover, from 2009 to 2010, of groups and organisations either based 
in Derby, or delivering a service within the city. This was achieved 
through analysing information from The Charity Commission and 
Companies House and cross-referencing the groups and organisations, 
along with their financial value, against The Community Action Derby 
database.  This research also recorded the classification of each 
group’s activities in order to determine the breakdown of groups and 
organisations within each category.  The information was collected 
through a combination of desk-top research and directly contacting the 
groups and organisations who were yet to record any information.   
 
This resulted in an analysis of 302 groups and organisations from The 
Charity Commission, 49 groups and organisations from Companies 
House, and 485 groups and organisations from The Community Action 
Derby database, making 836 in total. 



Value  of 
Volunteering 
 
Volunteers give over £140m support to Derby. 
 
According to the most recent Place Survey in Derby, conducted in 
2008/2009, the percentage of our population who have given unpaid 
help in the form of formal volunteering, at least once per month,  

was 23%, resulting in a total of 55,890 people. 
 
 
According to the recent Citizenship Survey, The Volunteering And 
Charitable Giving Report, conducted in 2008/2009, people who regularly 
participated in formal volunteering spent on average 12.6 hours 
volunteering per month,  

which equates to 151 hours and 
20 minutes every year per volunteer. 
 
 
The average mean hourly wage in Derby, according to The Annual 
Survey of Hours and Earnings, from The Office of National Statistics is  
 

£16.76. 

This demonstrates that those who volunteer within the city provide an 
extraordinary £141,631,519 of services in Derby, contributing their time 
in order to improve our society and engage with the community.  It is 
clear that it is almost impossible to place a financial value on the help 
someone gives to an older person leaving hospital, a family in crisis or a 
young person who is going off the rails, but Derby would be much 
poorer without it. 



Cost of the Cuts 
 
  

66% of groups expecting 
reduced income 
 
 
A survey of VCS groups in Derby was completed to gauge the potential 
impact of the current financial situation.  The range of groups who 
responded was balanced across income levels.  This helps to give a 
good cross-section of the impact on different types of groups, although 
the response rate for smaller groups is lower than would usually be 
expected as they make up a significant minority of the sector.   
 
 

 



Scale of Reduction 
 
Average £80,382 cut per 
group 
 
 
The figures indicate a significant drop in the number of groups not 
expecting a cut, when comparing 2010 -11 to 2011-12. 

 
 

Turning the above around means 66% are expecting a cut in 2011-12, 
and this is made more notable when considering the average amount of 
cut per organisation.   



The average reported cut per organisation 

 
 

The actual numbers of groups who were able to give a figure was 
relatively low (19 and 23 respectively), however, this does give an 
indication of the scale of the issue.  
 
When looking at the figures in more detail it is clear that the impact is 
going to be felt equally across organisations of all levels of income. 
 

 
 
In addition to this 55% said that they had already fundamentally 
reconsidered what their organisation or group does and how it does it.  
This indicates a significant trend across the sector, with 84.7% of these 
groups being those who are facing cuts in 2011-12.  This suggests that 
the groups who are aware of the threat are taking steps to mitigate its 
impact. 

2010-2011 £12,819 

2011-2012 £80,382 

2010-2011 £12,819 

2011-2012 £80,382 



Source of Cuts 
 
Reliance on government 
funding threatens sector 
 
The majority of cuts are expected to come from the reduction in the 
level of grants, either new or existing, rather than a reduction in 
donations or member subscriptions. 
 

 
 
There is also a significant issue around reductions in existing funding 
agreements, either while they are running or that they will not be 
renewed. 



Impact on Services 
 

Over ⅓ of groups expect 
reduction in capacity 
 
Almost half of the groups that responded expected to maintain their 
current level of service delivery with a number even projecting increases 
in the next financial year. One concern relating to this area is the figure 
of 6% of the groups who feel they are likely to close.  Should any of 
these closures relate to groups working with small marginalised 
communities the impact could be significantly higher than these figures 
would initially indicate.   

 
If you consider those organisations that expect a reduction in service, as 
well as those that expect to close this would represent a significant 
reduction in the overall capacity of the sector.  The likely reduction in 
public services and increasing levels of demand due to the recession 
would indicate a mismatch between demands for, and supply of, 
voluntary sector services.  



Medium-term Outlook 
 

Sector down-beat about 3 
to 5 year outlook 
 
A range of views were given in terms of the 3 to 5 year outlook for the 
organisations.  These can be broadly categorised as: 
 
Optimistic 
Positive but challenging as we will need to replace current levels of 
funding with other earned income through diversification and increased 
customer spend. 

 
We'll have to review our strategic plans and adjust how and where to 
deliver services and 'streamline' our costs even further. 
 
Pragmatic 
We will struggle to keep up with our expenditures and will probably have 
to ask for additional voluntary contributions from our members. 

 
The service quality may reduce as we are providing services to 
increasingly more people with the same staff. 
 
Pessimistic 
As a bigger organisation (national) we will survive but with a reduction in 
service delivery, locally here in Derby our organization will close without 
future funding or contracts. 
 
 
Case Study 2 - SOVA. 
Feedback from a young person at his final meeting with his mentor. 
Steven* was pleased to have come to the end of his order. He expressed in his 
feedback that whilst he had found the last two years quite difficult, he felt that he 
had benefited greatly from the support offered by the organisation, especially having 
the mentor for extra support.  As a result of his supervision and support he now has 
semi-independence in his own accommodation at the YMCA, is in receipt of benefits 
via Job Seekers Allowance, and is actively looking for work.  He said that 12 months 
ago he would not have been able to make this progress without the extra support he 
received from a volunteer mentor. 
* Name has been changed. 



 
 
Overall the tone is pessimistic but tempered with pragmatism in terms of 
what can be delivered within the resources available.  There is clearly 
still a strong commitment to supporting the needs of communities and/or 
service users.  

 
Case Study 3 - Restore  is a Christian, volunteer-led charity committed to 
befriending and helping women in the sex trade in Derby. 
 
We have worked with Marie* over a number of years. She was in a very fragile state 
when we first started working with her.  She was addicted to drugs and alcohol and 
was prostituting herself in order to pay for this.  During the time we have worked 
with Marie we have enabled her to access drug and alcohol treatment programmes, 
to file forms for housing and benefits (which concluded with her being housed).  She 
had multiple health needs both psychological and physical and addressing these 
were a major part of her recovery.  By working together we were able to help her 
access many other agencies (a lot of whom are charitable organisations) so that she 
could receive the care package she needed.  We try to befriend women and walk 
with them through recovery.  Marie now has somewhere to live, has married and is 
currently seeking employment. 
  
*Name has been changed. 



Cooperation, Collaboration or Merger 
 

Variety of groups still 
needed to support 
communities 
 
 
Groups apparently strongly defend their autonomy with only a very 
small percentage considering on-going collaborations or mergers. 

 
 
This would indicate that there isn’t likely to be a fundamental shift in the 
overall make up of the sector. However, if the figures for those thinking 
about merger/collaboration are combined with those who feel the 
financial situation will result in their closure, it is clear that there is likely 
to be a reduction in the number of groups and organisations. 



Message to Funding bodies 
 

Sector Says:  
Listen, Value, Invest! 
 
Groups were asked to give a message that they would like to pass on to 
funding bodies:  
 
1. Let's work together to make the best use of reduced resources. 

 
2. Our message to both statutory and funding partners is simple. In 
these uncertain times, although we need to be able to do more with 
less, in terms of money, we also need to remember that we have more 
rather than less reasons for doing what we do. We have faced stern 
times before now and survived only to grow stronger from our shared 
experiences. Now that we are faced with an uphill struggle, so long as 
we keep focused on what is in front and not what is behind us, we are 
the masters of our own future. 

 
3. Reduce the amount of paperwork necessary, thus saving 
organisations time and facilities. More time for service delivery. 
 
Case Study 4 - SOVA 
“At our first one-to-one meeting Claire* told me that she had been caught damaging 
a sign, as a dare, and had been taken to the police station; as this followed a chain 
of previous events she was placed on an Acceptable Behaviour Contract (ABC) 
which required her to meet improvement targets about her behaviour at school, 
home and in the community. If Claire failed to comply with the ABC the 
consequence could be an Anti-Social Behaviour Order (ASBO) and eviction of her 
family from their home.  As she aspired to be a police officer when she was older, 
we talked about motivation to stay out of trouble and what she needed to do to pass 
the ABC. 
 
With each weekly activity Claire increasingly opened up and became more socially 
confident and open to trying new things. Whilst engaging  in a range of activities we 
laughed a lot, shared our experiences and talked about her hopes for the future. 
When asked what was good about mentoring Claire said “One-to-one support – I 
prefer that to group support.  It’s someone to talk to about me. It helps with keeping 
out of trouble and builds your confidence”; asked if she would consider being a 
mentor herself one day she replied: ‘Yes, it’s helped me so I’d like to do that to help 
someone else.’ Who could ask for more?” 
*Name has been changed. 



 
 
 
 
 
The figures outlined above are from a survey in August 2010, designed 
to measure the effects of the possible financial cuts to funding to the 
Voluntary and Community Sector in Derby.  The survey was designed 
using Survey Monkey software.  The aim of the survey was to generate 
an overview of the sector, and an understanding of how the financial 
cuts may affect individual groups and organisations within the city.  The 
survey was sent to 1580 contacts within the city via Community Action 
Derby’s ‘Reach Out’ e-bulletin and an estimated response rate of 13% 
was received within the time frame allocated, however this does not 
include those responses from the survey being made available on the 
Community Action Derby Website and can only be viewed as an 
approximation.  
 
The results of the survey represent the experiences and views of a 
sample of the Voluntary and Community Sector in Derby, however, 
through it’s analysis it is possible to make generalisations for the wider 
community in the city. 



 
Case Study 5 - Future Jobs Fund, Community Enterprise 

Chris Beal, 22, from Alvaston, was unemployed for nine 
months after completing a plumbing course and being unable 
to secure work through lack of experience.  Chris said: 
 
“My advisor at the job centre suggested that I try doing some 
voluntary work and told me about the Volunteer Centre at 
Community Action Derby.  The next day I went along and was 
surprised by the amount and variety of opportunities 
available. I secured a voluntary position with the development 
team at Community Action Derby 
 

While volunteering with the development team I learned lots of new skills and met 
lots of new people.  After about six months volunteering I was advised by the job 
centre that I would soon be put on to the New Deal course, and as I was already 
volunteering at Community Action Derby it was decided that this would be a good 
place to do my 13 week placement. While on my placement I worked four days on 
reception, which built my confidence in dealing with people on the phone and face-
to-face.  At the end of my 13 weeks I was offered the opportunity to start on the 
Future Jobs Fund programme as an administrative assistant and I am still in this 
position today.” 
 
 



 
 
 
 
 
Contact us at: 
 
Community Action Derby 
4 Charnwood Street 
Derby 
DE1 2GT 
 

 01332 346266 
  01332 205069 
 enquiries@communityactionderby.org.uk 

   
  www.communityactionderby.org.uk 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJDFFile false

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



