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Future Jobs FAQs

What sort of organisations can be involved in Future Jobs?
Future Jobs Fund is open to all organisations in the public and third sector, for example colleges, small voluntary organisations and charities.  It is also open to Social Enterprises and Community Interest Companies (CIC).  
STOP PRESS! We are now able to work with private profit making organisations, providing you can meet the requirements of state aid legislation – which to summarise, means that you have received less than 200,000 Euros over the last three years in grants from the Government or Local Authorities - and you must also be able to show benefit to the community (more about this below).  For more information on this, visit http://ec.europa.eu/competition/state_aid/overview/index_en.html as we will need you to sign some more paperwork!
What internal resources we will need to become involved in Future Jobs?

We advise that you have sufficient line management and HR resources in place to provide support for the additional jobs you request.  We will provide you with an employers pack which will give you employment law information and template documents for appointment, supervision and discipline and grievance.

You should treat this as a fixed term appointment and use the same terms and conditions of employment that you give to your other staff.  The only difference will be these jobs will be for a minimum of 25 hours per week at the National Minimum Wage rates.

Who will recruit and interview for the jobs?

Jobcentre Plus will refer eligible young people to us at Community Enterprise.  We will then talk to them about the variety of jobs available.  Once we have done this, we will contact you to discuss arrangements for an interview with you and your colleagues.  

The referrals come from the Jobcentre Plus as they have to determine who is eligible from the people who claim Job Seekers Allowance (JSA).  They will have been claiming JSA for at least 6 months.

The documents that you pass onto us (job description, person specification and risk assessment) help us to ensure we refer the most suitable candidates to you.  You will then interview them to choose the best fit for your vacancy.
It is really important that you change your normal recruitment methods to suit the programme and the young people’s experience.  We need you to start the young person within 4 weeks!  We would prefer you not to request two references – this scheme is designed to give the young person experience of work, and it is highly likely that they would not be able to provide two references anyway.  We also know that long application forms put people off, so we would request that you use the Jobcentre Plus form (which we can supply).  Finally, we know that CRB checks are not always necessary for every role, so wherever possible please do not request one.  If you do need to have a CRB in place, then please consider whether it is possible to allow the young person to start work with you but have restricted access until the CRB has come through – this allows an  earlier start date. Please let us know when submitting your “EOI” if a CRB check is required.      

Please remember that we do need feedback from you about the unsuccessful applicants and this information will be shared with Jobcentre Plus Advisors.

Will we need to provide any training?

This fund is to provide jobs but you will be expected to provide basic induction and IT training and any additional training required for specific jobs.  Our staff can help you to identify training opportunities within the City, some of which maybe already fully funded.

What financial commitments will we need to make?

As the employer, you will receive full wage subsidy for each job of 25 hours per week at the National Minimum Wage.  You will also receive £1000 supervision contribution to support each role.

How will payments be made?

Payments will be made in one month arrears by invoice. 

How long is the job to last?

Six months in total (26 weeks).

How do you define additional jobs?

It is important that the jobs that are created are new jobs that are additional to current vacancies or current staffing. In simple terms this means confirming that the job could not have happened without the Future Jobs Fund. In more detail, it means that this is not filling a current vacancy, and that the creation of the job would not lead to another individual (e.g. an employee or a contractor) from either losing or reducing their paid employment.

How do you define community benefit?

Examples of community benefit could include outreach services, regeneration projects, delivering public services, or projects that reinvest in the community.

Can the Future Jobs Fund be combined with existing recruitment subsidies or other employment support programmes?

Funds from the Future Jobs Fund cannot be combined with any elements of the new package of support for jobseekers that have been unemployed for six months. It also cannot be combined with funding for the Flexible New Deal, as Future Jobs Fund employees will have left Jobseeker’s Allowance before they reach the Flexible New Deal point. 

But you can join this together with Access to Work or European Social Fund provision, or local provision through the Working Neighbourhoods Fund.

Can the jobs created be for long-term unemployed people under 18?

All jobs must be suitable for long-term unemployed young people (aged 18–24), although a proportion of jobs may be taken up by long-term unemployed people of any age depending on local circumstances. Future Jobs Fund jobs will not be available to people under eighteen.

Can I recruit someone over the age of 24?

Yes, but as referrals come directly from Jobcentre Plus,
 we will not always have control over who we see.  
In certain wards within the City, these jobs can be offered to people who are over 24 years old – these wards are called hotspots, where the unemployment figure is over 
1.5% of the national average.  In Derby, these wards are: Abbey, Alvaston, Arboretum, Derwent, Mackworth, Normanton and Sinfin. 

When will the new employee start?

You need to ensure that they start within 4 weeks of your interview with them.  Our contract with you will state this as a requirement, so a flexible recruitment process is essential to a prompt start.
I know of someone who could be eligible, can I refer them straight to Community Enterprise?

No.  All referrals must come through Jobcentre Plus. 

What we mean by:

Green jobs

Green jobs refer to improving the local environment through environmental clean up work, grounds maintenance and horticultural activities as well as energy efficiency audits.  

Social enterprise jobs

Social Enterprise jobs we will provide people resources for local community and charity shops and other social enterprise organisations.  

Public Sector jobs

Public sector jobs refers to jobs within organisations such as the City Council.

Voluntary and Community Sector Frontline jobs

VCS frontline jobs refer to workers who will be employed and involved in the delivery of services direct to service users.  

Voluntary and Community Sector Back office jobs

VCS back office jobs refers to support services such as administration that do not have direct contact with service users.  
What information is needed under “Risk Assessment”?

What we need to know is that you have identified any risks/hazards that the young person may face in their new workplace and that you have put in place measures to eliminate or minimize the impact.  For example, providing protective boots, manual handling training and so on.  Plus you will need to let us know if a CRB check is required (Standard or Enhanced) and what measures you will put in place to supervise their contact with vulnerable adults and/children.   You must bear in mind the level of salary this person is being paid in relation to the responsibilities you expect them to meet.

My organisation is based outside of the City; can we still be involved?

Yes you can! Community Enterprise has another Future Jobs Fund contract through 3SC (a national 3rd sector consortium) and we are looking for jobs in the County.  The same process applies. Just contact us for more information.

Who do I contact for further information?


Rachel Hayward
Managing Director, Community Enterprise

Tel: 01332 227714

Email: rachel.hayward@communityenterprisederby.co.uk

